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MODEL ANSWER

Q. Discuss the composition, functions, and powers of the National Human Rights Commission
(NHRC) in India.

The National Human Rights Commission (NHRC) is an autonomous body established on 12th
October 1993 under the Protection of Human Rights Act (PHRA). It ensures the protection and
promotion of rights related to life, liberty, equality, and dignity as guaranteed by the Constitution and
international covenants enforceable in Indian courts.

Composition
e Structure: The NHRC comprises a Chairperson, five full-time members, and seven ex-
officio members.

Eligibility: The Chairperson is either a former Chief Justice of India or a Supreme Court
judge (post-2019 amendment).

Appointment and Tenure: Members are appointed by the President on recommendations
from a six-member high-level committee, with a tenure of three years or until the age of 70.

Functions and Powers
e Investigative Powers: The NHRC can investigate complaints of human rights violations,

summon individuals, and utilize central or state investigation agencies.
Advisory Role: It advises governments on legislative and administrative measures for
protecting human rights.
Judicial Authority: Equipped with powers akin to a civil court, it ensures the enforcement of
its proceedings.
Educational Role: The NHRC organizes awareness campaigns and promotes research on
human rights.
Monitoring Role: It monitors implementation of treaties and provides feedback to
international human rights bodies.

Despite its pivotal role, the NHRC faces challenges such as non-binding recommendations, limited
jurisdiction over armed forces, resource constraints, and political influence affecting its autonomy.
Strengthening the NHRC requires granting it enforcement powers, diversifying its composition,
addressing resource gaps, and expanding its jurisdiction to tackle emerging human rights concerns
like Al and climate change. A proactive and empowered NHRC is essential for upholding India’s
commitment to human rights.
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